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Baluchistan Glass Limited (BGL) places the highest value on the integrity of the Company as integrity is 

a bedrock principle of all our behaviors. All employees must abide by and uphold the Code of Business 

Conduct and all laws. All directors, officers and employees and all representatives, including all agents, 

consultants, independent contractors and suppliers of BGL, are responsible for complying with all 

applicable laws and regulations and complying with this Code of Business Conduct and other policies of 

the Company. Violations of law or this Code or other policies of the Company are subject to disciplinary 

action, which may include termination. The policies in this Code apply across BGL. 

BGL provides this Code of Conduct to its employees for their guidance in recognizing and resolving 

properly the ethical and legal issues they may encounter in conducting the Company's business. The 

Code and its terms may be modified or eliminated at any time by the Company. Directors, officers and 

employees and other representatives of the Company are responsible for being familiar with its 

contents. The Code does not include all of the policies of the Company. Each BGL employee shall comply 

with the letter and spirit of the Code of Business Conduct and with the policies and procedures of the 

Company, and shall communicate any suspected violations promptly. 

1. Relationship with the Company and Each Other  

BGL most important resource is its employees whose skills, energy and commitment to excellence 

and the Company's vision and values are the source of the Company's character and central to its 

leadership and success. 

 

2. We Respect the Individual and Diversity  

Company recognizes the dignity of each individual, respects each employee, provides 

compensation and benefits that are competitive, promotes self-development through training 

that broadens work related skills, and values diversity and different perspectives and ideas. 

 

3. We Live Our Values  

As representatives of the Company to the outside world, and regardless of the pressures inherent 

in conducting business, BGL employees are expected to act responsibly and in a manner that 

reflects favorably on Company. We will carry out our assignments guided by the principles set 

forth in our vision and values and in compliance with this Code of Business Conduct and our 

corporate policies.  

 

4. We Avoid Conflicts of Interest  

Each of us and our immediate families should avoid any situation that may create or appear to 

create a conflict between our personal interests and the interests of the Company. 

 

5. We Invite Full Participation and Support Diversity 

BGL is committed to an all-inclusive work culture. We believe and recognize that all people should 

be respected for their individual abilities and contributions. The Company aims to provide 

challenging, meaningful and rewarding opportunities for personal and professional growth to all 

employees without regard to gender, race, ethnicity, sexual orientation, physical or mental 

disability, age, pregnancy, religion, veteran status, national origin etc. 

 

6. We Work in a Positive Environment 

BGL endeavors to provide all employees an environment that is conducive to conducting business 

and allows individuals to excel, be creative, take initiatives, seek new ways to solve problems, 

generate opportunities and be accountable for their actions. The Company also encourages 
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teamwork in order to leverage our diverse talents and expertise through effective collaboration 

and cooperation. 

 

7. We Do Not Employ Child or Forced Labor  

BGL does not and will not employ child labor or forced labor. BGL defines a child as anyone under 

the age of eighteen. 

 

8. We Provide a Safe Workplace  

It's BGL policy to establish and manage a safe and healthy work environment and to manage its 

business in ways that are sensitive to the environment. The Company will comply with all 

regulatory requirements regarding health, safety and protection of the environment. 

 

9. We Safeguard Company Property and Business Information 

Safeguarding Company assets is the responsibility of all directors, officers and employees and 

Company representatives. All employees, directors must use and maintain such assets with care 

and respect while guarding against waste and abuse. Similarly, all directors, officers and 

employees and Company representatives are not expected to share any business secrets, inside 

information or strategies with BGL competitors either directly or indirectly. 

 

10. We Maintain Accurate Books and Records and Report Results with Integrity 

BGL financial, accounting, and other reports and records will accurately and fairly reflect the 

transactions and financial condition of the Company in reasonable detail, and in-accordance with 

generally accepted and Company-approved accounting principles, practices and procedures and 

applicable government regulations.  

 

11. Our Relationship with Our Customers  

BGL serves many industrial, corporate and non-corporate enterprises, dealers and distributors as 

well as of governmental bodies and individual consumers, for whom we design, develop, 

manufacture and market quality products  

 

12. We Obey All Laws and Regulations  

Our customer relationships are critical to BGL. In meeting our customers' needs, the Company is 

committed to doing business with integrity and according to all applicable laws. Products must be 

designed and produced to internal standards and to comply with external regulations, the 

standards of the appropriate approval entities, and any applicable contractual obligations. 

 

13. We Provide Quality Products and Services  

Committed to being a Six Sigma Company, we strive to provide products and services that meet 

or exceed our customers' expectations for quality, reliability and value, and to satisfy their 

requirements with on-time deliveries. 

 

14. We Seek Business Openly and Honestly 

Sales are the lifeblood of the organization, and we commit that we will market our products fairly 

and vigorously based on their proven quality, integrity, reliability, delivery and value to our 

customer. 
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15. We Follow Accurate Billing Procedures 

It is the Company's policy to reflect accurately on all invoices to customers the sale price and other 

terms of sales. Every employee has the responsibility to maintain accurate and complete records. 

No false, misleading or artificial entries may be made in BGL books and records.  

 

16. Our Relationship with our Suppliers 

BGL suppliers are our partners in Six Sigma Plus. The high caliber of the materials, goods and 

services they provide is linked directly to the quality, reliability, values and prompt delivery of the 

Company's products to our customers and, thus, leads to customer's satisfaction. 

 

17. We Will Not Be Influenced by Gifts 

We will not be influenced by gifts or favors of any kind from our suppliers or potential suppliers. 

The Company expects each employee to exercise reasonable judgment and discretion in accepting 

any gratuity or gift offered to the employee in connection with employment at BGL. 

 

18. We Do Not Make Improper Political Contributions  

Company funds generally can not to be used for political contributions, directly or indirectly, in 

support of any party or candidate. 

 

19. We Protect the Environment  

BGL abides by all applicable health, safety and environmental laws and regulations. We will also 

abide by Company's own standards. 

 

20. We Comply with Export Control and Import Laws  

BGL will comply with all Export Control and Import laws and regulations that govern the 

exportation and importation of commodities and technical data, including items that are hand-

carried as samples or demonstration units in luggage. 

 

21. Supervisory Personnel 

Managers and supervisors have key roles in the Integrity and Compliance Program and are 

expected to demonstrate their personal commitment to the Company's standards of conduct and 

to lead their employees accordingly. 

 

22. Trading in Company's Shares 

All executives and directors of the company who purchase company shares must inform the 

company secretary in writing about their sale and purchase transactions. However, no employee, 

director or executive of the company is allowed to trade during 'closed period', as intimated prior 

to the announcement of interim/final results, and business decisions, and all directors, employees 

and officers are prohibited to take advantage from any price sensitive information which may 

materially affect the market price of company's securities. 

 

23. Smoking & Use of Alcohol 

Employees are prohibited from smoking at restricted places and they are also prohibited to use 

Alcohol inside organization at any place during working hours. 


